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Clinical Services Mental Health Practitioner (Psychologist / Psychotherapist)
Job Description

Accountable to       Project Lead
Within our values and through our practices, Together aims to create an environment that allows everyone to flourish and achieve his or her full potential.  We respect the individual and each person’s unique needs, experiences and contribution.

We will support each person’s wellbeing through well designed job roles and supportive management and leadership.  We will encourage and listen to our employees’ concerns, actively promote a healthy work life balance and lifestyle and champion personal development.  
Job Purpose

To work in a fully integrated team to provide a high quality, blended Recovery and clinical service for service users with complex needs; to provide specialist psychological assessment and interventions; and to support and supervise the staff team to enable them to work in a psychologically informed way. 

Key Responsibilities / Generic Duties

1. Ensure that services are delivered in accordance with relevant legislation and policies 
2. Research, prepare and supply information to monitor the effectiveness of the services and produce statistical data as required. 
3. Deputise for the Project Lead to represent Together at Provider Forums and Strategic Commissioning Groups as required.
4. Support the Project Lead to provide information on issues regarding values and vision and ensure that the Project teams understand and support our aims. 
5. Champion the need for service user choice, involvement and leadership; ensure that your team works with service users to elicit their views and needs to enhance service delivery and further Together’s aims
6. Support the service’s Peer Support Coordinator to promote authentic peer led support as an essential component of the support provided.

7. Provide guidance and support to staff to help them to carry out their roles effectively, and ensure they understand what is required of them 

8. Provide training, reflective practise and clinical supervision to a small team of Recovery Workers working with the client group.

9. Assist the Project Lead with recruitment within the project as required.
10. Assist with the induction of new starters and that ensure appropriate training and development, supervisions and appraisals take place within appropriate timescales as directed by the Project Lead
11. Ensure that new service users are welcomed into the service and that they receive the appropriate support and assistance in assimilating into the project. 

12. Contribute to ensuring that the project is run in the most economical manner, paying due care and attention to income and expenditure.  
13. Be prepared to challenge practices and attitudes within your service that do not meet Together’s expectations and requirements.  
14. 
Clinical Duties 

1. Lead the team in developing psychological assessments, formulations  and support plans for the client group

2. Deliver a range of evidence-based psychological interventions, group and 1:1, in consultation with service users, staff teams, carers and families
3. Provide support and supervision for the staff team to promote psychologically and trauma  informed ways of working
4. Contribute to enabling environments accreditation and maintenance

5. Lead the team, alongside the project manager with case management of service users and communicate emerging risks to professionals and senior management as required 
Confidentiality

· Information relating to users must be treated in the strictest confidence and discussed only within the project with the appropriate members of staff or with named assessor/care co-ordinator. 

· Information relating to staff must be treated in the strictest confidence and discussed only with other senior staff or line manager.

This list is not exhaustive and amendments and additions may be required in line with future policy changes.
Equal Opportunities Statement

We acknowledge the unique contribution that all Together employees and service users can bring to the work of the projects and the organisation in terms of their culture, race, gender, sexual orientation, gender reassignment, marital status, nationality, age, religion or belief and any physical disability or history of mental health or additional problems.

All appointments and promotions are based on merit and no job applicant or employee will be treated unfairly or discriminated against. All staff has equal access to staff development.

Full details may be found in the Human Resources Policy and Procedure Manual. Any member of staff who breaches this policy may be subject of grievance and/or disciplinary procedures.

Clinical Services Mental Health Practitioner (Psychologist / Psychotherapist)

Person Specification

	Competency Requirements
	Essential
	Desirable

	Personal Values
	· Holds values that are consistent with Together’s

· Understands concept of wellbeing and promotes Together’s contribution to it internally and externally

· Is committed to service user leadership

· Is committed to own personal development
	

	Professional Experience
	· Qualified clinical or counselling psychologist or psychotherapist

· A minimum of 2 years’ experience as a mental health practitioner

· HCPC registration 

· Understanding of psychologically informed ways of working and trauma informed ways of working

· Skills in undertaking detailed assessments of an individual’s mental health, risk and social care needs 
	· Knowledge of the theory and practice of specialised psychological therapies (eg DBT, CBT etc) 

	Decision-making
	· Demonstrates an understanding of  current relevant legislation as it applies to the service and staff for which the post is responsible

· Understands own sphere of authority but defers to Project Lead as appropriate

· Applies knowledge, experience and policies and procedures appropriately
	

	Planning and Delivering
	· Is outcome focused and aims for excellence

· Experience of planning and delivering clinical/ service interventions to clients with mental health  and/or personality disorders

· Identifies improvements which can be made, in line with Together’s corporate strategy

· Experience of formulating and facilitating risk management strategies
	

	Managing Resources
	· Uses resources appropriately and with regard to budget constraints
	

	Managing Others
	· Encourages the development of staff at all levels

· Promotes a culture which is inclusive and supportive and adheres to the needs of service users
	· Has experience of supervision of staff 



	Managing Relationships
	· Encourages team working and skills sharing

· Encourages an open, positive and outward-looking culture by role modelling

· Acts at all times as an ambassador for Together

· Able to form and maintain relationships with other agencies involved in the care of service users
	· Develops effective networks locally with all stakeholders



	Managing Communications
	· Communicates clearly, persuasively and appropriately, orally and in writing 

· Competent in the use of basic information technology
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